Series 4000: District Employment
4300 Non-Exempt Staff
4301 Definition

“‘Non-exempt staff” may include transportation, custodial, maintenance, food service,
clerical, and paraprofessional employees and other employees who do not meet an
exemption under the Fair Labor Standards Act or the Michigan Improved Workforce
Opportunity Wage Act. The term does not include “exempt” professional staff,
administrators, supervisors, or the Superintendent (as defined in Policies 4401, 4501,
and 4601). Non-exempt staff are employed at-will and their employment may be altered
or terminated at any time with or without cause, unless governed by a collective
bargaining agreement or individual employment contract containing a different standard
of employment security.

Unless otherwise provided by a collective bargaining agreement or individual
employment contract, non-exempt staff will be subject to a probationary period of ninety
(90) working days.
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